FIRE SERVICE INSTRUCTOR I


�LESSON PLAN











Course Title:		Instructor I





Lesson Title:		General Subject Areas (Module 1)





Level(s):		Cognitive (knowledge, comprehension, application, analysis, 				synthesis, evaluation)





References:		Student Manual





Objective(s)		Student Manual








Time Required:	2 Hours








Instructor Materials:





		----  overhead or slide projector (with visuals)





		----  blank transparencies








Student assignment for this module:		read this module





Student assignment for next module:		read next module








Other instructor notes:












































I.  What is the objective?		





�
OHT 1-1  Go over the objective.  Let them know where they are going.





ACE-  Project OHT 1-2 on the screen.  Have them study the list of 26 items for 2 minutes (120 seconds).  Tell them to remember as many as they can.  Then turn off the projector and have each student list as many as he or she can on paper.  After a couple of minutes, have them call out the terms while you write them on a chalkboard or filpchart.





Then, display OHT 1-2 to see how many of the 26 terms the class, as a whole, was able to recall.�
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II.  Who is competent instructor?





   A.  A good instructor is competent


   in the subject matter.





   B.  A good instructor facilitates student


   learning.




















































































































�
OHT 1-3�
�
�
III. What does “The Story of Chuck” say to new instructors?





A.  Chuck was relied on for his skill as a                          firefighter and his knowledge of the    process.





B.  Chuck had never been taught how to teach.





C.  Chuck had terrible experience when he tried to teach.








































































































D.  Chuck learned about learning.





E.  Chuck became “a born teacher.”











IV.  What major concepts can help you with the teaching/learning process?


�
OHT 1-4  Get volunteers to be (1) Chuck, (2) Barney, and (3) the narrator.  Have these three students read their respective parts of the story aloud.


























































































































Have them go back through the story and underline all of the terms they can pick out without the benefit of the list.  Then check against the list at the beginning of the module or OHT 1-2





OHT 1-5
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A. “Clarity” is a making material as easy as possible for learners.





  1.  easy words





  2.  natural voice





  3.  conversational





  4.  avoid jargon





B.  “Course performance Objectives” are descriptions of behaviors to be demonstrated by students.





  1.  Audience





  2.  Behavior





  3.  Condition





  4.  Degree





C.  “Course Outline” is a list of jobs and information to be taught.





  1.  tied to identified needs





  2.  modules or units as headings





  3.  information descriptors





D.  “Criteria-Referenced Testing”  measures student accomplishment by a predetermined standard.





  1.  ties objectives to standards





  2.  norm-referenced




















E.  “Generalization” is transfer of learning to other situations and problems.





  1.  use activities





  2.  involve all students





  3.  lots of examples





F.  “Feedback”  allows the instructor to judge the process.





  1.  oral or other





  2.  adjust instruction





G.  The “Four-Step Methods”   includes preparation, presentation, application, and evaluation.





H.  “Instructional Materials”  are media, equipment, and objects used in teaching.





I.  An “Instructor”  causes students to learn.





  1.  determined by student performance





  2.  changes behavior





J.  A “Job”  is a set of behaviors that is a subcomponent of a Task.















































K.  A Job Breakdown Sheet”  is a list of steps to be done in performing the job.





L.  “Key Points” are important notes of tips about steps in performing a job.





M.  “Learning”  is an observable change in behavior following experience or practice.





  1.  instructors mission





  2.  give experience and practice.





N.  A “Learning Activity”  is a relevant exercise that involves observable behaviors.





  1.  relevant to objectives





  2.  all students





  3.  frequent activities





O.  The “Lesson Plan” is a guide for teaching.





  1.  road map





  2.  objectives, materials, key points, learning activities, and evaluation.





P.  “Level of Instruction”  is the depth of knowledge to be taught.





  1.  related to objectives





  2.  generalization





Q.  “Mastery”  is a form of instruction in which time is allowed to vary, but achievement is the same for each student.
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R.  “Materials Needed” are those things to be used to teach a lesson.





S.  “Methods of Instruction” are strategies for helping students learn the subject matter.





T.  The “Minimum Acceptable Standard” is lowest acceptable degree of performance as specified in an objective.





U.  “Motivation”  is a person’s desire to attain success.





  1.  success = motivation





  2.  give students success





V.  An “Occupational Analysis”  includes a list


 of  the Tasks and Jobs required for performance of an occupation.













































































W. “Performance Levels”  are the degrees of


behavior demonstrated by students.





  1.  actual performance





  2.  may exceed minimum acceptable standard








X.  A “Progress Chart” tracks the performance 


of a student or group of students across time





Y.  A “Student” is a learner (one who learns)





Z.  “Variety Of Methods”  is using more than 


one teaching strategy during a single lesson





  1.  correlated with student learning





  2.  breaks the pace








V.  SUMMARY:  What have we learned?





  A.  What is the objective?





  B.  Who is a competent instructor?





  C.  What does “The Story of Chuck” say to


  new instructors?


  


  D.  What major concepts can help you with 


  the teaching/learning process
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Have Them do any of the activities that they have not done yet.  Then perhaps (a) provide more practice on a concept that was troublesome, (b)  have a rapid fire review, or (c) discuss the objective and content of the lesson.
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��             Content Outline		       Materials, Methods and Notes			
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